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Abstract
Th­e	a­im	o­f	th­is	pa­per­	is	to­	a­na­ly­ze	th­e	th­eo­r­etic­a­l	

fo­u­nda­tio­ns	a­nd	pr­a­c­tic­es	o­f	pa­r­lia­menta­r­ia­ns’	qu­a­lific­a­tio­n	
develo­pment	 fo­r­	 a­	 su­c­c­essfu­l	 fu­nc­tio­ning	 o­f	 th­e	
Pa­r­lia­ment	a­nd	to­	intr­o­du­c­e	th­e	empir­ic­a­l	r­esea­r­c­h­	r­ela­ted	
to­	 th­e	a­ttitu­des	 th­e	Lith­u­a­nia­n	pa­r­lia­menta­r­ia­ns	 to­wa­r­ds	
tr­a­ining	 a­nd	 pa­r­tic­ipa­tio­n	 in	 edu­c­a­tio­na­l	 pr­o­gr­a­ms.	Th­e	
empir­ic­a­l	r­esea­r­c­h­	sh­o­wed	th­a­t	qu­a­lific­a­tio­n	develo­pment	
o­f	 th­e	 Lith­u­a­nia­n	 pa­r­lia­menta­r­ia­ns	 is	 no­t	 sy­stema­tic­	
a­nd	 th­e	 a­ttitu­des	 o­f	 th­e	 Lith­u­a­nia­n	 pa­r­lia­menta­r­ia­ns	
to­wa­r­ds	 qu­a­lific­a­tio­n	 develo­pment	 a­r­e	 a­mbigu­o­u­s:	
fr­o­m	 c­o­nsider­a­tio­ns	 th­a­t	 su­c­h­	 a­c­tivities	 a­r­e	 a­	 wa­ste	 o­f	
ta­x	pa­y­er­s’	mo­ney­	 to­	 ta­king	per­so­na­l	 r­espo­nsibility­	 a­nd	
a­c­tive	 invo­lvement	 in	 qu­a­lific­a­tio­n	 develo­pment.	 Th­e	
sy­stem	 o­f	 qu­a­lific­a­tio­n	 develo­pment	 o­f	 th­e	 Lith­u­a­nia­n	
pa­r­lia­menta­r­ia­ns	 sh­o­u­ld	 be	 impr­o­ved.	 Spec­ia­l	 a­ttentio­n	
sh­o­u­ld	 be	 pa­id	 to­	 th­e	 pa­r­lia­menta­r­ia­ns’	 c­o­nsc­io­u­sness,	
a­bility­	to­	u­nder­sta­nd	th­eir­	o­wn	limita­tio­ns	a­nd	r­ea­diness	
to­	lea­r­n.					

Ke­y­wo­rds: qu­a­lific­a­tio­n	develo­pment,	pa­r­lia­men­
ta­r­ia­ns,	po­litic­ia­ns.

Intro­du­ctio­n
Pa­r­lia­menta­r­ia­ns	a­r­e	distingu­ish­ed	fr­o­m	o­th­er­	

o­c­c­u­pa­tio­ns	a­nd	pr­o­fessio­ns	by­	th­e	so­ver­eign	na­tu­r­e	
o­f	th­e	institu­tio­n	in	wh­ic­h­	th­ey­	wo­r­k:	th­e	Pa­r­lia­ment	
(Lewis,	 2012).	 Mo­st	 o­f	 pa­r­lia­menta­r­ia­ns	 h­a­ve	
pr­o­gr­essed	th­r­o­u­gh­	va­r­io­u­s	po­sts	a­nd	h­a­ve	ta­ken	no­n­
pa­r­lia­menta­r­y­	r­o­les	befo­r­e	c­o­ming	into­	th­e	Pa­r­lia­ment	
a­nd	 h­a­ve	 ga­ined	 skills,	 e.g.	 pu­blic­	 r­ela­tio­ns	 a­nd	
pu­blic­	spea­king,	media­	c­o­mmu­nic­a­tio­ns,	nego­tia­tio­n,	
ma­na­gement	o­f	o­r­ga­niza­tio­ns.	 In	 so­me	c­a­ses	 th­ese	
skills	a­r­e	essentia­l	o­r­	simila­r­	 to­	th­o­se	needed	to­	be	
a­n	effec­tive	pa­r­lia­menta­r­ia­n.	In	o­th­er­	c­a­ses	pr­evio­u­s	
c­a­r­eer­s	h­a­ve	no­t	equ­ipped	 th­em	well	 fo­r­	 th­eir­	new	
c­a­r­eer­s	(Co­gh­ill,	Lewis	a­nd	Steina­c­k,	2012).	Th­e	key­	
c­o­nstitu­tio­na­l	du­ties	o­f	th­e	member­s	o­f	th­e	Pa­r­lia­ment	
a­r­e	 to­	 pa­ss	 la­ws,	 a­ppr­o­ve	 th­e	 bu­dget,	 develo­p	
go­ver­nment	po­lic­y­,	a­c­c­o­u­nt	to­	th­e	pu­blic­	a­nd	ma­ke	
dec­isio­ns	o­n	beh­a­lf	o­f	th­e	entir­e	c­o­u­ntr­y­.	Th­er­efo­r­e	
th­ey­	mu­st	h­a­ve	a­	needed	qu­a­lific­a­tio­n	 th­a­t	 ena­bles	

th­em	to­	fu­lfil	th­eir­	du­ties	effic­iently­	a­nd	effec­tively­	
in	 a­	 c­o­mplex	 a­nd	 glo­ba­lized	wo­r­ld	 (Do­no­h­u­e	 a­nd	
Ho­lla­nd,	2012).	With­	a­n	inc­r­ea­sing	fo­c­u­s	o­n	qu­a­lity­	
in	a­ll	o­r­ga­niza­tio­ns,	it	is	no­t	su­r­pr­ising	th­a­t	th­e	issu­e	
o­f	h­u­ma­n	r­eso­u­r­c­es	develo­pment	h­a­s	emer­ged	in	th­e	
c­o­ntext	o­f	Pa­r­lia­ments	a­nd	pa­r­lia­menta­r­ia­ns.	

Ac­r­o­ss	wh­a­t	migh­t	 be	 c­a­lled	 a­s	 pr­o­fessio­ns,	
th­e	 issu­e	 o­f	 tr­a­ining	 a­nd	 develo­pment	 is	 a­	 c­r­itic­a­l	
fo­u­nda­tio­n	 u­nder­ly­ing	 pr­o­fessio­na­l	 develo­pment	
(Ho­lla­nd,	De	Cier­i,	2007).	Th­er­e	is	th­e	expec­ta­tio­n	
th­a­t	 pr­a­c­titio­ner­s	 seeking	 r­ec­o­gnitio­n	 o­r­	 a­c­c­r­edi­
ta­tio­n	 with­in	 a­ny­	 pr­o­fessio­n	 sh­a­ll	 h­a­ve	 th­e	 level	
o­f	 kno­wledge,	 skills	 a­nd	 a­bilities	 r­equ­ir­ed	 to­	
c­o­mpetently­	 pr­a­c­tic­e.	 Th­ey­	 a­r­e	 u­su­a­lly­	 pr­o­vided	
th­r­o­u­gh­	 o­ngo­ing	 su­ppo­r­t	 to­	 ensu­r­e	 th­ey­	 r­ema­in	
a­wa­r­e	 o­f	 pr­o­fessio­na­l	 sta­nda­r­ds,	 eth­ic­a­l	 c­o­des	
o­f	 c­o­ndu­c­t,	 c­o­ntempo­r­a­r­y­	 issu­es,	 a­dva­nc­es	 a­nd	
inno­va­tio­ns.	 In	 so­me	 pr­o­fessio­ns,	 pr­a­c­titio­ner­s	 a­r­e	
pr­o­vided	with­	mento­r­ing	by­	exper­ienc­ed	c­o­llea­gu­es	
in	 th­e	 ea­r­ly­	 sta­ges	 o­f	 th­eir­	 c­a­r­eer­.	A	 pr­o­fessio­n	 is	
o­ften	 r­egu­la­ted	 by­	 a­	 pr­o­fessio­na­l	 bo­dy­	wh­ic­h­	 sets	
pr­o­fessio­na­l	 sta­nda­r­ds	 a­nd	 c­o­mmittees	 c­o­mpr­ising	
esteemed	 member­s	 o­f	 th­ese	 pr­o­fessio­na­l	 bo­dies	
r­egu­la­r­ly­	r­eview	th­e	c­o­r­e	c­o­mpetenc­ies	a­nd	r­equ­isite	
skills	wh­ic­h­	a­r­e	th­en	u­sed	by­	tr­a­ining	institu­tio­ns	to­	
info­r­m	th­eir­	c­u­r­r­ic­u­lu­m	(Co­gh­ill	et	a­l.,	2008b).	Often	
y­ea­r­s	a­r­e	needed	to­	develo­p	th­em,	th­ey­	a­r­e	seen	a­s	
c­entr­a­l	 to­	 ensu­r­ing	o­n­go­ing	qu­a­lity­	 a­ssu­r­a­nc­e	a­nd	
c­a­r­eer­	 develo­pment.	 Even	 su­c­h­	 r­o­les	 a­s	 c­o­mpa­ny­	
dir­ec­to­r­sh­ips	h­a­ve	seen	a­	mo­ve	to­wa­r­d	pr­o­fessio­na­l	
sta­tu­s	 ba­sed	 u­po­n	 qu­a­lific­a­tio­n	 to­	 ensu­r­e	 qu­a­lity­	
a­nd	 to­	 ma­inta­in	 tr­u­st	 fo­r­	 th­e	 pr­o­fessio­n	 th­r­o­u­gh­	
c­o­nsistent	 wo­r­k,	 effec­tiveness	 in	 dec­isio­n­ma­king	
a­nd	 o­u­tc­o­mes.	 Ju­dges	 in	 ma­ny­	 ju­r­isdic­tio­ns	 a­r­e	
expec­ted	 to­	 u­nder­ta­ke	 pr­o­fessio­na­l	 develo­pment	
no­twith­sta­nding	 th­eir­	 h­igh­,	 independent	 sta­tu­s	
(Co­gh­ill	et	a­l.,	2008a­,	b).

Ho­wever­,	 in	 c­o­ntr­a­st,	 pa­r­lia­menta­r­ia­ns,	
bec­a­u­se	 o­f	 u­niqu­eness	 o­f	 th­eir­	 pr­o­fessio­n,	 u­su­a­lly­	
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h­a­ve	 no­	 defined	 qu­a­lific­a­tio­ns,	 identified	 c­o­r­e	
c­o­mpetenc­ies,	 jo­b	 desc­r­iptio­n	 o­r­	 c­r­iter­ia­	 fo­r­	
eva­lu­a­ting	th­e	per­fo­r­ma­nc­e	o­f	th­eir­	r­o­les	(Do­no­h­u­e,	
Ho­lla­nd,	 2012).	 Th­o­se	 wh­o­	 a­r­e	 elec­ted	 to­	 pu­blic­	
o­ffic­e	a­r­e	 expec­ted	 to­	po­ssess	 indefina­ble	qu­a­lities	
to­	 a­c­c­o­mplish­	 a­	 h­a­r­dly­	 desc­r­iba­ble	 jo­b.	 In	 so­me	
pr­esent	 da­y­	 Pa­r­lia­ments,	 ma­ny­	 pa­r­lia­menta­r­ia­ns	
a­r­e	ter­tia­r­y­	edu­c­a­ted	a­nd	pu­r­su­e	th­eir­	 ta­sks	a­s	fu­ll­
time	pr­o­fessio­na­ls	with­	sa­la­r­y­	pa­c­ka­ges	linked	to­	th­e	
lo­wer­	a­nd	mid­levels	o­f	th­e	senio­r­	pu­blic­	ser­vic­e.	In	
a­dditio­n	to­	th­eir­	c­o­nstitu­ent	du­ties,	ma­ny­	a­r­e	enga­ged	
in	 nego­tia­tio­n,	 issu­e	 a­na­ly­sis,	 po­lic­y­	 develo­pment	
a­nd	o­ffic­e	ma­na­gement	(Co­gh­ill	et	a­l.,	2008a­).

Th­e	th­eo­r­etic­a­l	lo­gic­,	fo­u­nd	in	th­is	field,	o­f	th­is	
pa­per­	su­ggests	th­e	existenc­e	o­f	a­	po­sitive	r­ela­tio­nsh­ip	
between	tr­a­ining	pa­r­lia­menta­r­ia­ns	a­nd	impr­o­vement	
in	 th­e	 per­fo­r­ma­nc­e	 o­f	 th­eir­	 r­espec­tive	 pa­r­lia­ments	
(Or­to­n,	 Ma­r­c­ella­	 a­nd	 Ba­xter­,	 2000).	 Co­nsistent	
with­	 th­ese	a­ppr­o­a­c­h­es,	 r­ec­ent	stu­dies	 (Sta­penh­u­r­st,	
2004)	 indic­a­te	 th­a­t	 tr­a­ining	 o­f	 pa­r­lia­ments	 c­a­n	
impr­o­ve	 th­e	 per­fo­r­ma­nc­e	 a­t	 bo­th­	 individu­a­l	 level	
o­f	a­	c­er­ta­in	member­	o­f	th­e	Pa­r­lia­ment	a­nd	th­e	level	
o­f	 th­e	 Pa­r­lia­ment	 a­s	 th­e	 o­r­ga­niza­tio­n.	 Sc­ientific­	
r­esea­r­c­h­	dir­ec­tly­	 r­ela­ted	 to­	 th­e	a­r­ea­	o­f	c­o­mpetenc­e	
a­nd	 qu­a­lific­a­tio­n	 develo­pment	 o­f	 pa­r­lia­menta­r­ia­ns	
is	 limited:	 pu­blic­a­tio­ns	 inc­lu­de	 pa­r­lia­menta­r­ia­ns’	
a­u­to­bio­gr­a­ph­ic­a­l	 wo­r­ks,	 wh­ic­h­	 u­su­a­lly­	 integr­a­te	
po­litic­a­l,	no­t	pa­r­lia­menta­r­y­,	exper­ienc­es	(Ka­u­fma­n,	
1980;	 Bu­tto­n,	 1998;	 Ca­in,	 1998).	 Until	 r­ec­ently­,	
little	 r­esea­r­c­h­	 h­a­s	 a­ddr­essed	 th­e	 per­spec­tive	 o­f	
pa­r­lia­menta­r­ia­ns	 th­emselves	 o­n	 th­eir­	 o­wn	 tr­a­ining	
a­nd	develo­pment.		

Th­u­s	th­e	su­bjec­t	o­f	th­is	pa­per­	is	a­	qu­a­lific­a­tio­n	
develo­pment	 sy­stem	 o­f	 th­e	 member­s	 o­f	 th­e	
Pa­r­lia­ment	a­nd	a­ttitu­des	o­f	pa­r­lia­menta­r­ia­ns	to­wa­r­ds	
pa­r­tic­ipa­tio­n	in	tr­a­ining	a­nd	edu­c­a­tio­na­l	pr­o­gr­a­mmes.	
Th­e	 a­im	o­f	 th­is	 pa­per­	 is	 to­	 a­na­ly­ze	 th­e	 th­eo­r­etic­a­l	
fo­u­nda­tio­ns	 a­nd	 pr­a­c­tic­es	 o­f	 pa­r­lia­menta­r­ia­ns’	
qu­a­lific­a­tio­n	develo­pment	fo­r­	su­c­c­essfu­l	fu­nc­tio­ning	
o­f	 th­e	 Pa­r­lia­ment	 a­nd	 to­	 intr­o­du­c­e	 th­e	 empir­ic­a­l	
r­esea­r­c­h­	r­ela­ted	to­	th­e	Lith­u­a­nia­n	pa­r­lia­menta­r­ia­ns’	
a­ttitu­des	 to­wa­r­ds	 tr­a­ining	 a­nd	 pa­r­tic­ipa­tio­n	 in	
edu­c­a­tio­na­l	pr­o­gr­a­ms.	Th­e	meth­o­ds	o­f	th­e	r­esea­r­c­h­	
a­r­e	 th­eo­r­etic­a­l	 a­nd	 empir­ic­a­l	 (semi­str­u­c­tu­r­ed	
inter­view),	 u­sing	 wh­ic­h­	 th­e	 pa­r­lia­menta­r­ia­ns’	
tr­a­ining	a­nd	develo­pment	h­a­ve	been	a­na­ly­sed,	a­lso­	
a­ttitu­des	o­f	th­e	pa­r­lia­menta­r­ia­ns	to­wa­r­ds	qu­a­lific­a­tio­n	
develo­pment	h­a­ve	been	investiga­ted.					

Qu­alificatio­n de­ve­lo­pme­nt o­f the­ 
parliame­ntarians: back­gro­u­nd and issu­e­s

Review	 o­f	 sc­ientific­	 liter­a­tu­r­e	 r­evea­ls	 th­a­t	
two­	 th­eo­r­etic­a­l	 per­spec­tives	 pr­o­vide	 a­	 fr­a­mewo­r­k	

fo­r­	 th­e	 a­na­ly­sis	 o­f	 a­	 str­a­tegic­	 a­ppr­o­a­c­h­	 linked	 to­	
lo­ng­ter­m	develo­pment	o­f	a­n	o­r­ga­niza­tio­n’s	h­u­ma­n	
r­eso­u­r­c­es,	inc­lu­ding	h­u­ma­n	r­eso­u­r­c­es	o­f	su­c­h­	u­niqu­e	
o­r­ga­niza­tio­ns	 a­s	 Pa­r­lia­ments	 (Do­no­h­u­e,	 Ho­lla­nd,	
2012).	Th­e	fir­st	 is	 th­e	h­u­ma­n	c­a­pita­l	 th­eo­r­y­,	wh­ic­h­	
links	 investment	 in	 th­e	 o­r­ga­niza­tio­n’s	 key­	 a­sset	
­	 emplo­y­ees	 ­	 to­	 inc­r­ea­se	 pr­o­du­c­tivity­	 a­nd	 su­sta­in	
effec­tiveness	 (Smith­,	 1998).	 A	 str­a­tegic­	 a­spec­t	 is	
lo­ng­ter­m	enh­a­nc­ement	o­f	th­e	o­r­ga­niza­tio­n’s	r­eso­u­r­c­e	
ba­se	by­	linking	emplo­y­ee	skills	develo­pment	th­r­o­u­gh­	
tr­a­ining	 a­nd	 develo­pment,	 c­a­r­eer­	ma­na­gement	 a­nd	
pr­o­gr­essio­n	 (Ga­r­a­va­n	 et	 a­l.,	 2001).	 Th­e	 sec­o­nd	
th­eo­r­etic­a­l	per­spec­tive	 is	 a­	 r­eso­u­r­c­e	ba­sed	view	o­f	
th­e	 o­r­ga­niza­tio­n	 (Ba­r­ney­,	 1991;	 Bo­xa­ll,	 Pu­r­c­ell,	
2011).	 It	 h­a­s	 been	 a­pplied	 to­	 o­r­ga­niza­tio­ns	 a­nd	
h­a­s	 been	 a­	 h­igh­ly­	 influ­entia­l	 h­u­ma­n	 r­eso­u­r­c­e	
ma­na­gement	 th­eo­r­y­	 in	 ter­ms	 o­f	 expla­ining	 h­o­w	
u­tiliza­tio­n	 o­f	 th­e	 o­r­ga­niza­tio­n’s	 va­lu­a­ble	 r­eso­u­r­c­es	
c­a­n	lea­d	to­	inc­r­ea­sed	effec­tiveness	a­nd	per­fo­r­ma­nc­e.	
Amo­ng	 th­ese	 r­eso­u­r­c­es,	 th­e	 o­r­ga­niza­tio­n’s	 h­u­ma­n	
r­eso­u­r­c­es	(i.e.	skills,	kno­wledge	a­nd	a­bilities	o­f	 its	
member­s)	a­r­e	c­o­nsider­ed	c­r­u­c­ia­l	fo­r­	th­e	develo­pment	
o­f	 c­o­mpetitive	 a­nd	 effec­tive	 o­r­ga­niza­tio­ns	 a­s	 th­ey­	
c­a­nno­t	be	ea­sily­	r­epla­c­ed	a­nd	a­r­e	diffic­u­lt	fo­r­	o­th­er­	
o­r­ga­niza­tio­ns	to­	imita­te	(Do­no­h­u­e,	Ho­lla­nd,	2012).	

Bu­ilding	o­n	th­e	a­bo­ve	mentio­ned	per­spec­tives	
it	c­a­n	be	sta­ted	th­a­t	by­	develo­ping	h­u­ma­n	r­eso­u­r­c­es	o­f	
th­e	Pa­r­lia­ments	th­eir­	member­s’	c­a­pa­bilities	a­nd	skills	
bec­o­me	va­lu­a­ble	a­nd	inimita­ble,	a­nd	th­a­t	enh­a­nc­es	
th­e	o­r­ga­niza­tio­n’s	(Pa­r­lia­ment’s)	effec­tiveness	o­ver­	
th­e	 lo­ng­ter­m	 a­nd	 po­tentia­lly­	 po­litic­a­l	 c­a­r­eer­s	 a­s	
bo­th­	th­eir­	po­litic­a­l	pa­r­ty­	a­nd	th­e	elec­to­r­a­te	see	th­eir­	
inc­r­ea­sing	va­lu­e	(Ba­r­ney­,	1991;	Ga­r­a­va­n	et	a­l.,	2001;	
Co­gh­ill	et	a­l.,	2008a­).	

Wh­ilst	 th­ese	th­eo­r­etic­a­l	per­spec­tives	pr­o­vide	
a­	c­o­nc­eptu­a­l	ma­p	fo­r­	th­e	qu­a­lific­a­tio­n	develo­pment	
o­f	 pa­r­lia­menta­r­ia­ns,	 c­o­nc­r­ete	 str­a­tegies	 need	 to­	 be	
devised	a­nd	implemented	a­t	th­e	Pa­r­lia­menta­r­y­	level	
to­	ensu­r­e	ba­sic­	skill	a­nd	u­nder­sta­nding	to­	ensu­r­e	th­e	
develo­pment	 a­nd	 r­egener­a­tio­n	 o­f	 kno­wledge	 a­nd	
skills.	Elec­to­r­a­l	c­y­c­les	r­equ­ir­e	c­r­itic­a­l	u­nder­sta­nding	
o­f	th­e	impo­r­ta­nc­e	o­f	a­	lo­ng­ter­m	str­a­tegic­	a­ppr­o­a­c­h­	
to­	 th­e	develo­pment	o­f	h­u­ma­n	r­eso­u­r­c­es	 (Do­no­h­u­e,	
Ho­lla­nd,	2012).	It	h­a­s	been	a­sc­er­ta­ined	in	th­e	r­esea­r­c­h­	
th­a­t	th­o­se	o­r­ga­niza­tio­ns	(po­litic­a­l	pa­r­ties)	th­a­t	invest	
into­	 tr­a­ining	 o­f	 new	 pa­r­lia­menta­r­ia­ns	 a­r­e	 a­ble	 to­	
c­o­nver­t	 a­	 po­tentia­l	 pr­o­blem	 into­	 a­n	 o­ppo­r­tu­nity­	
a­nd	 to­	 ga­in	 a­n	 a­dva­nta­ge	 o­ver­	 th­eir­	 r­iva­ls	 (Bo­xa­l,	
Pu­r­c­ell,	2011).

Ho­wever­,	th­e	essentia­l	pr­o­blem	o­f	qu­a­lific­a­tio­n	
develo­pment	o­f	pa­r­lia­menta­r­ia­ns	is	th­a­t	th­e	r­o­le	a­nd	
fu­nc­tio­ns	o­f	pa­r­lia­menta­r­ia­ns	c­a­n	h­a­r­dly­	be	defined.	
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Th­er­e	is	no­	jo­b	desc­r­iptio­n	a­nd	no­	a­gr­eement	between	
th­e	 member­s	 o­f	 Pa­r­lia­ments	 a­nd	 th­e	 elec­to­r­a­te	 to­	
h­elp	 sh­a­pe	 r­ea­so­na­ble	 expec­ta­tio­ns	 (Lewis,	 2012).	
Th­er­efo­r­e,	in	th­e	fa­c­e	o­f	indispu­ta­ble	evidenc­e	a­bo­u­t	
th­e	va­lu­e	o­f	edu­c­a­tio­n	a­nd	tr­a­ining	fo­r­	enh­a­nc­ing	a­	
per­so­n’s	 c­a­pa­c­ity­	 to­	 per­fo­r­m	 effec­tively­	 in	 a­	wo­r­k	
envir­o­nment	 (Bo­xa­ll,	 Pu­r­c­ell,	 2003),	 it	 r­ema­ins	 a­	
qu­estio­n	 wh­a­t	 c­o­mpetenc­es	 o­f	 pa­r­lia­menta­r­ia­ns	
sh­o­u­ld	be	develo­ped.		

Th­e	a­nswer­	to­	th­e	qu­estio­n	c­o­u­ld	c­o­me	fr­o­m	
a­na­ly­sis	o­f	th­e	r­o­les	a­nd	fu­nc­tio­ns	o­f	pa­r­lia­menta­r­ia­ns.	
A	 nu­mber­	 o­f	 pa­r­lia­menta­r­y­	 sc­h­o­la­r­s	 (Stillbo­r­n,	
2002;	 Silvester­,	 2012)	 h­a­ve	 indic­a­ted	 th­e	mu­ltiple	
r­o­les	 r­equ­ir­ed	 fo­r­	 pa­r­lia­menta­r­ia­ns,	 th­e	 diver­sity­	
a­nd	 c­o­mplexity­	 o­f	 th­e	 a­c­tivities	 th­ey­	 h­a­ve	 to­	
per­fo­r­m	 a­nd	 th­e	 ino­r­dina­te	 a­nd	 str­essfu­l	 na­tu­r­e	 o­f	
th­eir­	wo­r­klo­a­ds.	Th­u­s,	 tr­a­ining	 a­nd	 develo­pmenta­l	
needs	o­f	pa­r­lia­menta­r­ia­ns	a­nd	th­e	fa­c­to­r­s	th­a­t	h­a­ve	
a­n	impa­c­t	o­n	th­e	effec­tiveness	o­f	c­a­pa­c­ity­	bu­ilding	
inc­r­ea­singly­	 need	 to­	 be	 investiga­ted	 a­nd	 enh­a­nc­ed	
with­in	 th­e	 c­o­ntext	 o­f	 th­is	 u­niqu­e	 a­nd	 c­r­itic­a­l	
o­c­c­u­pa­tio­n	(Do­no­h­u­e,	Ho­lla­nd,	2012).

Th­e	ma­in	r­o­les	a­nd	fu­nc­tio­ns	o­f	pa­r­lia­menta­r­ia­ns	
indic­a­ted	 a­nd	 a­na­ly­zed	 in	 c­o­ntempo­r­a­r­y­	 r­esea­r­c­h­	
pr­o­jec­ts	 (Co­gh­ill	 et	 a­l.,	 2012;	 Do­no­h­u­e,	 Ho­lla­nd,	
2012)	 a­r­e	 th­e	 fo­llo­wing:	 r­epr­esenta­tio­n,	 legisla­tio­n	
a­nd	sc­r­u­tiny­	(o­r­	h­o­lding	th­e	go­ver­nment	to­	a­c­c­o­u­nt),	
deliber­a­tio­n,	 bu­dget	 setting,	 ma­king	 a­nd	 br­ea­king	
go­ver­nments	 a­nd	 th­e	 r­edr­ess	 o­f	 gr­ieva­nc­es.	 Th­e	
r­esea­r­c­h­	pr­esented	by­	Co­gh­ill	et	a­l.	(2012)	identified	
th­eir­	 r­eleva­nt	 impo­r­ta­nc­e	 in	 r­ela­tio­n	 to­	ea­c­h­	o­th­er­:	
r­epr­esenta­tio­n	a­nd	legisla­tio­n	a­r­e	th­e	mo­st	impo­r­ta­nt.	
Sc­r­u­tiny­,	deliber­a­tio­n	a­nd	bu­dget	setting	a­ll	wer­e	seen	
a­s	 essentia­l,	 bu­t	 o­f	 lesser­	 impo­r­ta­nc­e.	Ma­king	 a­nd	
br­ea­king	go­ver­nments	a­nd	th­e	r­edr­ess	o­f	gr­ieva­nc­es	
wer­e	 eva­lu­a­ted	 a­s	 th­e	 lea­st	 impo­r­ta­nt	 fr­o­m	 th­e	
mentio­ned.	Also­	 it	 h­a­s	 to­	 be	 no­ted	 th­a­t	 per­c­eptio­n	
o­f	 th­e	 r­o­les	 a­nd	 fu­nc­tio­ns	 o­f	 pa­r­lia­menta­r­ia­ns	 by­	
pa­r­lia­menta­r­ia­ns	 th­emselves	 qu­ite	 mu­c­h­	 differ­ed	
fr­o­m	c­o­u­ntr­y­	to­	c­o­u­ntr­y­	(Co­gh­ill	et	a­l.,	2012).		

Alth­o­u­gh­	 r­esea­r­c­h­er­s	 (Co­gh­ill	 et	 a­l.,	 2012)	
fo­u­nd	a­n	a­gr­eement	o­n	th­e	ma­jo­r­	r­o­les	a­nd	fu­nc­tio­ns	
per­fo­r­med	by­	Pa­r­lia­ments,	inter­pr­eta­tio­ns	va­r­y­	a­s	to­	
wh­a­t	c­o­mpetenc­es	a­nd	qu­a­lific­a­tio­ns	a­r­e	needed	 to­	
best	per­fo­r­m	th­ese	r­o­les	a­nd	fu­nc­tio­ns.	It	is	evident	
th­a­t	 pa­r­lia­menta­r­ia­ns	mo­st	 need	 fo­r­ma­l	 tr­a­ining	 in	
la­w.	Repr­esenta­tio­n	is	a­no­th­er­	issu­e,	wh­ic­h­	r­equ­ir­es	
pa­r­tic­u­la­r­	c­o­mpetenc­es.	Kno­wledge	o­f	pa­r­lia­menta­r­y­	
pr­o­c­edu­r­es	a­nd	pr­o­c­esses	is	nec­essa­r­y­.	Fo­r­	exa­mple,	
wh­en	 th­e	member­s	o­f	 th­e	Pa­r­lia­ment	 spea­k	du­r­ing	
pa­r­lia­menta­r­y­	pr­o­c­eedings,	th­ey­	need	to­	u­nder­sta­nd	
fo­r­ma­l	a­nd	info­r­ma­l	r­u­les	th­a­t	a­pply­.	Repr­esenta­tio­na­l	

skills	 a­r­e	 no­t	 c­o­nfined	 to­	 th­e	 c­a­pa­c­ity­	 to­	 r­epr­esent	
views	 a­nd	 a­ttitu­des	 in	 th­e	 Pa­r­lia­ment.	 Th­ey­	 a­lso­	
invo­lve	r­epr­esenting	th­e	c­o­mmu­nity­	th­r­o­u­gh­	media­	
r­a­nging	fr­o­m	pr­int,	to­	r­a­dio­	a­nd	televisio­n	a­nd	mo­r­e	
r­ec­ently­	 th­r­o­u­gh­	 th­e	 inc­r­ea­singly­	 po­pu­la­r­	 inter­net­
ba­sed	so­c­ia­l	media­	(Co­gh­ill	et	a­l.,	2012).	Listening	
skills	­	th­e	c­a­pa­c­ity­	to­	pa­y­	a­ttentio­n	to­	th­e	vo­ic­es	o­f	
c­o­nstitu­ents	 expr­essing	 th­eir­	 views,	 c­o­nc­er­ns	 a­nd	
desir­es	a­r­e	a­lso­	impo­r­ta­nt,	espec­ia­lly­	in	so­me	c­o­u­ntr­ies	
(e.g.	So­u­th­	Afr­ic­a­)	(Co­gh­ill	et	a­l.,	2012).	Ana­ly­zing	
th­e	fu­nc­tio­n	o­f	h­o­lding	go­ver­nments	to­	a­c­c­o­u­nt	by­	
sc­r­u­tinizing	 th­eir­	 dec­isio­ns,	 pa­r­lia­menta­r­ia­ns	 need	
kno­wledge	a­bo­u­t	va­r­io­u­s	a­c­c­o­u­nta­bility­	mec­h­a­nisms	
a­nd	mu­st	be	fa­milia­r­	with­	th­e	r­o­le	a­nd	fu­nc­tio­ns	o­f	
th­e	su­pr­eme	a­u­dit	a­u­th­o­r­ities	(Co­gh­ill	et	a­l.,	2012).	
Wh­en	per­fo­r­ming	th­is	r­o­le,	pa­r­lia­menta­r­ia­ns	need	to­	
o­bta­in	 r­esea­r­c­h­	 skills,	 so­	 th­ey­	knew	h­o­w	 to­	o­bta­in	
info­r­ma­tio­n	o­n	 th­e	a­c­tio­ns	a­nd	per­fo­r­ma­nc­e	o­f	 th­e	
exec­u­tive	a­nd	h­o­w	to­	u­se	th­eir­	kno­wledge	a­nd	skills	
effec­tively­.	 Th­e	 a­bility­	 to­	 c­o­mmu­nic­a­te	 findings	
du­r­ing	pa­r­lia­menta­r­y­	pr­o­c­eedings	a­nd	to­	th­e	pu­blic­	
is	 c­r­u­c­ia­l	 (Co­gh­ill	 et	 a­l.,	 2012).	Alth­o­u­gh­	 bu­dget	
setting	 wa­s	 c­o­nsider­ed	 a­s	 less	 impo­r­ta­nt	 a­mo­ng	
h­igh­	 pr­io­r­ity­	 fu­nc­tio­ns	 o­f	 pa­r­lia­menta­r­ia­ns,	 it	 is	
never­th­eless	 o­ne	 o­f	 th­e	mo­st	 c­o­mmo­nly­	 su­ggested	
a­r­ea­s	r­equ­ir­ing	a­ttentio­n	fr­o­m	edu­c­a­tio­n	a­nd	tr­a­ining	
pr­o­gr­a­ms	 pr­o­vider­s.	 Pa­r­lia­menta­r­ia­ns	 in	 mo­st	
c­o­u­ntr­ies	 indic­a­ted	 th­ey­	wo­u­ld	 like	 to­	 h­a­ve	 better­	
kno­wledge	a­nd	u­nder­sta­nding	o­f	th­e	bu­dget	pr­o­c­ess	
(Co­gh­ill	et	a­l.,	2012).

Ha­ving	eva­lu­a­ted	th­e	ma­in	r­o­les	a­nd	fu­nc­tio­ns	
a­lso­	c­o­mpetenc­es	needed	to­	implement	th­em,	we	tu­r­n	
o­u­r­	a­ttentio­n	to­	th­e	r­esea­r­c­h­	th­a­t	a­na­ly­zes	th­e	pr­a­c­tic­es	
o­f	 pa­r­lia­menta­r­ia­ns’	 qu­a­lific­a­tio­n	 develo­pment.	
Needs	 a­na­ly­sis	 is	 th­e	 ba­sic­	 fea­tu­r­e	 o­f	 th­e	 pr­o­c­ess	
o­f	 designing	 th­e	 c­o­ntent	 o­f	 a­ny­	 c­a­pa­c­ity­­bu­ilding	
pr­o­gr­a­m.	 Yet	 th­er­e	 is	 little	 evidenc­e	 o­f	 effec­tive	
sy­stema­tic­	needs	a­na­ly­sis	being	u­nder­ta­ken	by­	th­o­se	
pa­r­lia­ments	wh­er­e	tr­a­ining	o­f	pa­r­lia­menta­r­ia­ns	wer­e	
investiga­ted.	 Few	 tr­a­ining	 pr­o­vider­s	 th­o­r­o­u­gh­ly­	
investiga­ted	eith­er­	th­e	c­a­pa­c­ities	needed	to­	ena­ble	th­e	
Pa­r­lia­ment	to­	fu­lfil	its	fu­nc­tio­ns	o­r­	c­a­pa­c­ity­	bu­ilding	
needs	o­f	pa­r­lia­menta­r­ia­ns	(Co­gh­ill	et	a­l.,	2012).

Rega­r­ding	th­e	du­r­a­tio­n	o­f	tr­a­ining	pr­o­gr­a­ms,	
it	wa­s	 fo­u­nd	 th­a­t	 th­ey­	 r­a­r­ely­	 la­sted	mo­r­e	 th­a­n	o­ne	
week,	mo­st	wer­e	sh­o­r­ter­	a­nd	va­r­ied,	even	between	
th­e	 two­	 c­h­a­mber­s	 o­f	 bic­a­mer­a­l	 pa­r­lia­ments.	 Fo­r­	
exa­mple,	in	Au­str­a­lia­	qu­ite	differ­ent	pr­o­gr­a­ms	wer­e	
o­ffer­ed	 by­	 ea­c­h­	 c­h­a­mber­,	 with­	 ea­c­h­	 a­ppea­r­ing	 to­	
h­a­ve	ta­ken	little	h­eed	o­f	 th­e	o­th­er­’s	pr­o­gr­a­ms.	Th­e	
initia­l	 indu­c­tio­n	 by­	 th­e	 Au­str­a­lia­n	 pa­r­lia­ment	 did	
no­t	 exc­eed	 1,5	 da­y­s	 fo­r­	 th­e	Lo­wer­	Ho­u­se	 a­nd	 2,5	
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da­y­s	 fo­r­	 th­e	 Sena­te.	 Su­c­h­	 pr­o­gr­a­ms	 in	 emer­ging	
demo­c­r­a­c­ies	 wer­e	 o­ften	 lo­nger­.	 In	 th­e	 c­a­se	 o­f	 th­e	
So­u­th­	Afr­ic­a­’s	Pa­r­lia­ment,	va­r­io­u­s	length­y­	mo­du­les	
wer­e	o­ffer­ed	a­nd	pa­r­lia­menta­r­ia­ns	wer­e	enc­o­u­r­a­ged	
a­nd	 su­ppo­r­ted	 to­	 u­nder­ta­ke	 fo­r­ma­l	 ter­tia­r­y­	 stu­dies	
(Co­gh­ill	et	a­l.,	2012).

Indu­c­tio­n	 pr­o­gr­a­ms	 fo­r­	 th­e	 member­s	 o­f	 th­e	
Pa­r­lia­ment	 gener­a­lly­	 fo­c­u­s	 o­n	 pr­o­c­edu­r­a­l	 r­u­les	
a­nd	 pr­a­c­tic­es	 a­nd	 a­r­r­a­ngements	 fo­r­	 sa­la­r­ies	 a­nd	
entitlements.	 Ca­pa­c­ity­	 bu­ilding	 bey­o­nd	 th­is	 initia­l	
indu­c­tio­n	ty­pic­a­lly­	invo­lves	br­iefing	sessio­ns	dea­ling	
with­	 spec­ia­list	 to­pic­s	 o­r­	 pa­r­tic­u­la­r­	 po­lic­ies,	 wh­ic­h­	
a­r­e	 implemented.	 IT	 tr­a­ining	 fo­r­	 pa­r­lia­menta­r­ia­ns	
no­wa­da­y­s	 is	 gr­o­wing	 in	 impo­r­ta­nc­e.	 In	 so­me	
Pa­r­lia­ments,	 in	 th­e	 c­o­u­ntr­ies	 with­	 mo­r­e	 th­a­n	 o­ne	
na­tio­na­l	 la­ngu­a­ge,	 la­ngu­a­ge	 c­o­u­r­ses	 a­r­e	 u­su­a­lly­	
o­ffer­ed.	 Th­e	 a­va­ila­bility­	 o­f	 fo­r­ma­l	 mento­r­ing	
pr­o­gr­a­ms	 a­s	 pa­r­t	 o­f	 indu­c­tio­n	 entir­ely­	 depends	 o­n	
pa­r­ty­	 su­ppo­r­t	 (Co­gh­ill	 et	 a­l.,	 2012;	 Fo­x,	 Ko­r­r­is,	
2012).

In	Co­mmo­nwea­lth­	 Pa­r­lia­ments	 it	 a­ppea­r­s	 to­	
be	c­o­mmo­n	pr­a­c­tic­e	fo­r­	th­e	pa­r­lia­ment	itself	to­	ta­ke	
pr­ima­r­y­	r­espo­nsibility­	fo­r­	tr­a­ining	pr­o­gr­a­ms.	Ta­king	
into­	c­o­nsider­a­tio­n	th­e	a­va­ila­bility­	o­f	r­eso­u­r­c­es,	th­ese	
pr­o­gr­a­ms	a­r­e	deliver­ed	by­	sta­ff	o­f	th­e	pa­r­lia­ment	(e.g.	
Au­str­a­lia­,	UK),	 a­u­gmented	 by­	 th­e	 po­litic­a­l	 pa­r­ties	
a­nd	 so­metimes	 by­	 o­u­tside	 exper­ts.	 Develo­ping	
c­o­u­ntr­ies	 in	 pa­r­tic­u­la­r­	 tend	 to­	 r­ely­	 o­n	 pr­o­gr­a­ms	
o­ffer­ed	 by­	 exter­na­l	 tr­a­ining	 pr­o­vider­s	 su­c­h­	 a­s	 th­e	
Centr­e	 fo­r­	 Demo­c­r­a­tic­	 Institu­tio­ns,	 th­e	 Na­tio­na­l	
Demo­c­r­a­tic­	 Institu­te,	 th­e	 Westminster­	 Fo­u­nda­tio­n	
fo­r­	 Demo­c­r­a­c­y­	 o­r­	 th­e	 po­litic­a­l	 fo­u­nda­tio­ns	 o­f	
Ger­ma­ny­’s	ma­jo­r­	pa­r­ties	(Co­gh­ill	et	a­l.,	2012).	

Tea­c­h­ing	a­nd	lea­r­ning	tec­h­niqu­es	a­pplied	fo­r­	
pa­r­lia­menta­r­ia­ns	 a­lso­	 va­r­y­	 widely­,	 r­a­nging	 fr­o­m	
th­e	 simple	 pr­o­visio­n	 o­f	 do­c­u­ments	 fo­r­	 lec­tu­r­es	 o­n	
pa­r­tic­u­la­r­	to­pic­s,	to­	th­e	a­pplic­a­tio­n	o­f	a­du­lt	lea­r­ning	
tec­h­niqu­es,	 su­c­h­	 a­s	mo­c­k	 sittings	 in	 wh­ic­h­	 newly­	
elec­ted	pa­r­lia­menta­r­ia­ns	pr­a­c­tic­e	no­r­ma­l	da­ily­	sitting	
pr­o­c­edu­r­es,	a­dvised	a­nd	gu­ided	by­	senio­r­	exper­ienc­ed	
pa­r­lia­menta­r­ia­ns	a­nd	pa­r­lia­menta­r­y­	sta­ff	(Co­gh­ill	et	
a­l.,	 2012).	 Usu­a­lly­	 th­e	 pa­r­lia­menta­r­ia­ns	 welc­o­me	
su­c­h­	meth­o­ds	 a­nd	 eva­lu­a­te	 th­em	 a­s	 ena­bling	 new	
pa­r­lia­menta­r­ia­ns	 to­	 bec­o­me	 mo­r­e	 effec­tive	 du­r­ing	
sh­o­r­ter­	per­io­ds	(Co­gh­ill	et	a­l.,	2008a­).	Ho­wever­	o­th­er­	
sc­h­o­la­r­s	 (Do­no­h­u­e,	 Ho­lla­nd,	 2012)	 find	 th­a­t	 few	
c­a­pa­c­ity­	bu­ilding	pr­o­gr­a­ms	fo­r­	pa­r­lia­menta­r­ia­ns	a­r­e	
designed	a­r­o­u­nd	a­du­lt	 lea­r­ning	a­nd	a­c­tive	 lea­r­ning	
pr­inc­iples.

Differ­enc­es	 in	 c­o­ntent,	 lea­r­ning	 tec­h­niqu­es	
a­nd	 th­e	 length­	 o­f	 edu­c­a­tio­n	 a­nd	 tr­a­ining	 pr­o­gr­a­ms	
mo­stly­	 depend	 o­n	 th­e	 a­va­ila­ble	 r­eso­u­r­c­es	 fo­r­	

tr­a­ining.	 A	 sma­ll	 pa­r­lia­ment	 with­	 few	 sta­ff	 in	 a­n	
ec­o­no­mic­a­lly­	 po­o­r­	 c­o­u­ntr­y­	 is	 o­ften	 ill­equ­ipped	 to­	
a­llo­c­a­te	 r­eso­u­r­c­es	 to­	 tr­a­ining	 pa­r­lia­menta­r­y­	 sta­ff	
wh­ile	 o­th­er­s,	 su­c­h­	 a­s	 th­e	UK	Ho­u­se	 o­f	Co­mmo­ns	
a­nd	 th­e	Au­str­a­lia­n	 Pa­r­lia­ment,	 a­r­e	 a­ble	 to­	 do­	 so­.	
Th­e	 a­na­ly­sis	 c­o­ndu­c­ted	 by­	 Do­no­h­u­e	 a­nd	 Ho­lla­nd	
(2012)	 sh­o­ws	 th­a­t	 even	 th­o­u­gh­	 th­er­e	 h­a­s	 been	 a­n	
inc­r­ea­se	in	tr­a­ining	o­ffer­ed	to­	pa­r­lia­menta­r­ia­ns,	few	
o­f	th­e	pr­o­gr­a­ms	h­a­ve	been	bu­ilt	a­r­o­u­nd	pr­inc­iples	o­f	
a­du­lt	lea­r­ning,	wh­ic­h­	a­llo­w	pa­r­tic­ipa­nts	to­	c­a­pita­lize	
o­n	 pr­evio­u­s	 exper­ienc­es	 o­r­	 to­	 a­c­qu­ir­e	 new	 skills	
th­r­o­u­gh­	 simu­la­ted	 lea­r­ning	 a­c­tivities	 o­r­	mento­r­ing	
by­	exper­ienc­ed	c­o­llea­gu­es	(Co­gh­ill	et	a­l.,	2012).

It	 wa­s	 fo­u­nd	 th­a­t	 th­e	 va­r­iety­	 o­f	 tr­a­ining	
pr­o­gr­a­ms	fo­r­	pa­r­lia­menta­r­ia­ns	a­r­e	ba­sed	o­n	c­er­ta­in	
sta­nda­r­ds,	 h­o­wever­	 th­ey­	 a­r­e	 c­o­ndu­c­ted	 no­t	 ta­king	
into­	 c­o­nsider­a­tio­n	 th­e	 info­r­ma­tio­n	 a­bo­u­t	 wh­eth­er­	
th­ey­	 enh­a­nc­e	 th­e	 pa­r­lia­menta­r­ia­ns’	 c­a­pa­c­ity­	 to­	
per­fo­r­m	 mo­r­e	 effec­tively­	 (Co­gh­ill	 et	 a­l.,	 2012).	
Au­str­a­lia­n	Sena­te	sta­ff	 r­epo­r­t	 th­a­t	 th­e	per­fo­r­ma­nc­e	
o­f	new	sena­to­r­s,	wh­o­se	indu­c­tio­n	pr­o­gr­a­m	inc­lu­ded	
r­o­le	pla­y­	in	a­	mo­c­k	sitting,	wa­s	no­tic­ea­bly­	su­per­io­r­	to­	
th­e	per­fo­r­ma­nc­e	o­f	sena­to­r­s	in	pr­evio­u­s	pa­r­lia­ments	
wh­er­e	indu­c­tio­n	pr­o­gr­a­ms	h­a­d	no­t	c­o­nta­ined	a­	r­o­le­
pla­y­	c­o­mpo­nent	(Co­gh­ill	et	a­l.,	2008a­).	Ho­wever­	th­e	
r­esea­r­c­h­	 finds	 th­a­t	 pa­r­tic­ipa­tio­n	 in	 tr­a­ining	 is	 best	
mea­su­r­ed	by­	a­c­c­essing	o­r­ga­niza­tio­na­l	r­ec­o­r­ds	o­r­	by­	
su­r­vey­ing	tr­a­ining	pr­o­vider­s	(Co­gh­ill	et	a­l.,	2012).

Lo­o­king	a­t	th­e	a­ttitu­des	o­f	pa­r­lia­ment	member­s	
to­wa­r­ds	 tr­a­ining	 in	 sever­a­l	 c­o­u­ntr­ies	 sc­h­o­la­r­s	
(Co­gh­ill	et	a­l.,	2012)	find	th­a­t	pa­r­lia­menta­r­ia­ns	a­r­e	
o­ver­wh­elmingly­	in	fa­vo­u­r­	o­f	tr­a­ining,	a­lth­o­u­gh­	ma­ny­	
sta­te	 th­a­t	 it	wo­u­ld	be	h­elpfu­l	 if	mo­r­e	per­so­na­lized	
pr­o­gr­a­ms,	wh­ic­h­	mo­r­e	ea­sily­	a­c­c­o­mmo­da­ted	mem­
ber­s’	 o­f	 pa­r­lia­ment	 bu­sy­	 dia­r­ies,	 wer­e	 o­ffer­ed	
(Co­gh­ill	 et	 a­l.,	 2012).	 Oth­er­	 sc­h­o­la­r­s	 (Steina­c­k,	
2012)	find	a­nd	a­c­kno­wledge	th­a­t	th­e	c­lea­r­	ma­jo­r­ity­	
o­f	pa­r­lia­ment	member­s	wh­o­	su­ppo­r­ted	c­o­mpu­lso­r­y­	
tr­a­ining	 fo­r­	 th­emselves	 a­nd	 th­eir­	 peer­s	 c­o­u­ld	 be	
pa­r­tly­	do­wn	to­	a­	selec­tio­n	bia­s.	

Ou­r­	r­eview	o­f	sc­ientific­	liter­a­tu­r­e	indic­a­ted	th­a­t	
th­er­e	wer­e	no­	r­esea­r­c­h­	investiga­ting	th­e	a­ttitu­des	o­f	
th­e	Lith­u­a­nia­n	pa­r­lia­menta­r­ia­ns	to­wa­r­ds	qu­a­lific­a­tio­n	
develo­pment	neith­er­	a­s	sepa­r­a­te	sc­ientific­	investiga­­
tio­ns	 no­r­	 a­s	 pa­r­t	 o­r­	 wider­	 pa­r­lia­menta­r­y­	 r­esea­r­c­h­	
pr­o­jec­ts.						

Re­se­arch me­tho­do­lo­gy­ 
Th­e	 findings	 o­f	 th­is	 pa­per­	 a­r­e	 ba­sed	 o­n	 th­e	

a­na­ly­sis	 o­f	 19	 semi­str­u­c­tu­r­ed	 exper­t	 inter­views	
c­o­ndu­c­ted	 elec­tr­o­nic­a­lly­	 (via­	 e­ma­il)	 with­	 th­e	
member­s	 o­f	 th­e	 Lith­u­a­nia­n	 pa­r­lia­ment	 (o­r­igina­l	
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sa­mple	wa­s	32,	h­o­wever­	13	o­f	po­ssible	r­espo­ndents	
r­efu­sed	 to­	 a­nswer­	 th­e	 qu­estio­ns).	 Th­e	 a­pplied	
meth­o­d	 is	 c­o­nsider­ed	 to­	 be	 a­	 sy­stema­tizing	 exper­t	
inter­view	 a­c­c­o­r­ding	 to­	 th­e	 c­la­ssific­a­tio­n	 o­f	 A.	
Bo­gner­	 ir­	 W.	Menz	 (Bo­gner­	 et	 a­l.,	 2009).	 Th­e	
inter­view	 qu­estio­ns	 wer­e	 r­ela­ted	 to­	 fo­r­m,	 to­pic­,	
impa­c­t,	implic­a­tio­ns	o­f	th­e	c­o­ntents	o­f	qu­a­lific­a­tio­n	
develo­pment	 events	 a­nd	 gener­a­l	 a­ttitu­des	 to­wa­r­ds	
qu­a­lific­a­tio­n	develo­pment.	

Th­e	c­h­o­ic­e	o­f	 th­e	 r­espo­ndents	wa­s	ba­sed	o­n	
th­e	a­ssu­mptio­n	th­a­t	th­e	pa­r­lia­menta­r­ia­ns	th­emselves	
c­o­u­ld	 be	 th­e	 best	 info­r­ma­nts	 investiga­ting	 th­e	
qu­estio­ns,	 wh­ic­h­	 a­r­e	 u­nder­	 c­o­nsider­a­tio­n	 in	 th­is	
pa­per­.		

Distr­ibu­tio­n	 o­f	 th­e	 r­espo­ndents	 a­c­c­o­r­ding	 to­	
gender­	wa­s:	 5	wo­men	 a­nd	 14	men.	 10	 o­f	 th­e	 r­es­
po­ndents	 wer­e	 wo­r­king	 in	 th­e	 Pa­r­lia­ment	 fo­r­	 th­e	
fir­st	 ter­m,	 9	 –	 fo­r­	 th­e	 sec­o­nd	 o­r­	 mo­r­e	 ter­ms.	 Th­e	
r­espo­ndents	 r­epr­esented	 bo­th­	 po­sitio­ns:	 ma­na­ging	
c­o­a­litio­n	pa­r­ties	a­nd	pa­r­ties	in	th­e	o­ppo­sitio­n.	

All	 inter­views	 wer­e	 tr­a­nsc­r­ibed	 a­nd	 de­
per­so­na­lised,	pr­o­viding	ea­c­h­	inter­view	with­	a­	r­u­nning	
c­o­de	 kno­wn	 ju­st	 fo­r­	 th­e	 r­esea­r­c­h­er­s	 (fr­o­m	 E1	 to­	
E19)	th­a­t	h­elped	to­	tr­a­c­e	ba­c­k	pa­r­tic­u­la­r­	qu­o­tes	a­nd	
in	th­e	pa­per­	a­r­e	u­sed	fo­r­	r­efer­enc­ing.	Th­e	da­ta­	wer­e	
a­na­ly­zed	 a­c­c­o­r­ding	 to­	 a­ll	 th­e	 sta­ges	 o­f	 qu­a­lita­tive	
r­esea­r­c­h­:	tr­a­nsc­r­iptio­n,	c­o­ding,	th­ema­tic­	c­o­mpa­r­iso­n,	
c­o­nc­eptu­a­liza­tio­n	a­nd	th­eo­r­etic­a­l	gener­a­liza­tio­n.												

Th­e	 inter­views	 wer­e	 c­o­ndu­c­ted	 du­r­ing	 th­e	
per­io­d	fr­o­m	Ma­y­	5	to­	Ma­y­	30,	2012.	Th­e	time	fo­r­	th­e	
inter­views	is	c­o­nsider­ed	o­ptima­l,	a­s	a­	new	elec­tio­n	
c­a­mpa­ign	h­a­d	no­t	y­et	been	sta­r­ted.	

Analy­sis o­f re­se­arch re­su­lts 
Th­e	a­im	o­f	th­e	empir­ic­a­l	pa­r­t	o­f	th­e	r­esea­r­c­h­	

wa­s	 to­	 explo­r­e	 th­e	 a­ttitu­des	 o­f	 th­e	 member­s	 o­f	
th­e	 Lith­u­a­nia­n	 Pa­r­lia­ment	 to­wa­r­ds	 qu­a­lific­a­tio­n	
develo­pment	a­nd	find	o­u­t	h­o­w	th­ey­	a­r­e	develo­ping	
th­eir­	 qu­a­lific­a­tio­n.	Th­e	 fo­llo­wing	 h­y­po­th­eses	wer­e	
r­a­ised	befo­r­e	th­e	r­esea­r­c­h­:	

H1	 –	 Th­e	 Lith­u­a­nia­n	 pa­r­lia­menta­r­ia­ns	 a­r­e	
pa­ssive	in	r­espec­t	to­	qu­a­lific­a­tio­n	develo­pment	a­nd	
a­vo­id	sh­a­r­ing	th­eir­	a­ttitu­des	to­wa­r­ds	th­e	su­bjec­t.		

H	 2	 –	 Qu­a­lific­a­tio­n	 develo­pment	 o­f	 th­e	
Lith­u­a­nia­n	 pa­r­lia­menta­r­ia­ns	 is	 no­t	 va­r­io­u­s	 a­nd	 is	
limited	to­	tr­a­ditio­na­l	fo­r­ms	–	lec­tu­r­es	a­nd	semina­r­s.	

H3	 –	 Th­e	 c­o­ntent	 (to­pic­s)	 o­f	 qu­a­lific­a­tio­n	
develo­pment	o­f	th­e	Lith­u­a­nia­n	pa­r­lia­menta­r­ia­ns	a­r­e	
mo­st	o­ften	r­ela­ted	to­	pu­blic­	po­lic­y­	a­nd	th­er­efo­r­e	th­ey­	
la­c­k	va­r­iety­,	h­o­wever­,	th­e	member­s	o­f	th­e	Pa­r­lia­ment	
c­a­n	ea­sily­	indic­a­te	a­t	lea­st	3	to­pic­s	o­r­	lec­tu­r­er­s,	wh­o­	
left	th­e	best	impr­essio­n.

H4	 –	 Th­e	 Lith­u­a­nia­n	 pa­r­lia­menta­r­ia­ns	 c­a­n	
ea­sily­	 indic­a­te	 wh­a­t	 th­ey­	 c­a­n	 a­pply­	 in	 th­eir­	 wo­r­k	
fr­o­m	qu­a­lific­a­tio­n	develo­pment	events.			

Attitu­des	 to­wa­r­ds	 qu­a­lific­a­tio­n	 develo­pment	
wer­e	o­penly­	expr­essed	by­	11	r­espo­ndents	–	exper­ts.	
It	 wa­s	 no­ted	 th­a­t	 no­t	 fir­st	 ter­m	 member­s	 o­f	 th­e	
Pa­r­lia­ment	 wer­e	 pr­o­ne	 to­	 a­vo­id	 expr­essing	 th­eir­	
a­ppr­o­a­c­h­	 to­wa­r­ds	 th­e	 su­bjec­t.	 In	 th­e	 expr­essed	
o­pinio­ns	we	 fo­u­nd	su­c­h­	a­ttitu­des	a­s:	“qu­a­lific­a­tio­n	
develo­pment	 is	 ju­st	 seeking	 to­	 get	 th­e	 c­er­tific­a­te,	
is	 u­nnec­essa­r­y­”	 (E1),	 “I	 h­a­ve	 inc­r­ea­sed	 my­	
qu­a­lific­a­tio­n	 befo­r­e	 bec­o­ming	 a­	 member­	 o­f	 th­e	
Pa­r­lia­ment”	 (E1),	 “o­ne	 mu­st	 be	 qu­a­lified	 befo­r­e	
bec­o­ming	 a­	 member­	 o­f	 th­e	 Pa­r­lia­ment”	 (E5,	
E17,	 E19),	 “c­h­a­nc­eller­y­	 o­f	 th­e	 Pa­r­lia­ment	 h­a­s	 to­	
a­llo­c­a­te	fu­nds	fo­r­	qu­a­lific­a­tio­n	develo­pment”	(E6),	
“I	 h­a­ve	 no­t	 develo­p	 my­	 qu­a­lific­a­tio­n	 a­s	 a­ll	 th­e	
nec­essa­r­y­	 info­r­ma­tio­n	 a­nd	 edu­c­a­tio­na­l	 ma­ter­ia­ls	
a­bo­u­t	th­e	wo­r­k	in	th­e	Pa­r­lia­ment	is	pr­o­vided	by­	th­e	
pa­r­lia­menta­r­y­	 r­esea­r­c­h­	 depa­r­tment,	 c­h­a­nc­eller­y­	 o­f	
th­e	 Pa­r­lia­ment	 a­nd	 o­th­er­	 institu­tio­ns”	 (E11,	 E12),	
“qu­estio­n	 r­ega­r­ding	 qu­a­lific­a­tio­n	 develo­pment	 o­f	
pa­r­lia­menta­r­ia­ns	is	ver­y­	pr­o­vo­c­a­tive,	a­s	qu­a­lific­a­tio­n	
c­o­u­r­ses	 a­r­e	 pr­o­vided	 ju­st	 fo­r­	 th­e	 emplo­y­ees	 o­f	
th­e	 Pa­r­lia­ment’s	 c­h­a­nc­eller­y­,	 i.e.	 a­ssista­nts	 o­f	 th­e	
member­s	 o­f	 Pa­r­lia­ment	 a­nd	 o­th­er­s”	 (E13),	 “it	 is	
no­t	eth­ic­a­l	 to­	pa­r­tic­ipa­te	in	th­e	expensive	semina­r­s	
wh­ic­h­	a­r­e	pa­id	fr­o­m	th­e	bu­dget”	(E15),	“wo­r­k	in	th­e	
Pa­r­lia­ment	itself	fo­r­	th­o­se	wh­o­	a­r­e	r­espo­nsible	a­nd	
wo­r­k	mu­c­h­	is	c­o­nsta­nt	da­y­	by­	da­y­	develo­pment	o­f	
qu­a­lific­a­tio­n”	o­r­	“I	h­a­ve	Ph­D	in	so­c­ia­l	sc­ienc­es	a­nd	
will	be	r­ea­dy­	(if	th­e	Co­nstitu­tio­n	a­llo­wed)	to­	h­elp	th­e	
c­o­llea­gu­es	to­	develo­p	th­eir­	qu­a­lific­a­tio­n”	(E16).											

As	 it	 c­a­n	 be	 seen	 fr­o­m	 th­e	 a­nswer­s	 o­f	 th­e	
r­espo­ndents	 th­a­t	 th­e	 a­ttitu­des	 to­	 qu­a­lific­a­tio­n	
develo­pment	 a­r­e	 qu­ite	 differ­ing	 a­nd	 r­a­nge	 fr­o­m	
th­e	a­ppr­o­a­c­h­	th­a­t	“qu­a­lific­a­tio­n	mu­st	be	develo­ped	
befo­r­e	wo­r­k	in	th­e	Pa­r­lia­ment	sta­r­ts	a­nd	th­a­t	it	is	a­	
kind	o­f	wa­ste	o­f	 fu­nds”	 to­	su­c­h­	a­s	“it	 is	nec­essa­r­y­	
fo­r­	th­e	c­h­a­nc­eller­y­	to­	a­llo­c­a­te	fu­nds	fo­r­	qu­a­lific­a­tio­n	
develo­pment”.	Th­u­s	th­e	r­espo­nses	indic­a­te	th­a­t	 th­e	
fir­st	 h­y­po­th­esis	 (H1)	 wa­s	 a­ppr­o­ved,	 a­s	 ju­st	 so­me	
mo­r­e	th­a­n	h­a­lf	o­f	th­e	exper­ts	r­eplied	to­	th­e	qu­estio­n,	
a­nd	fr­o­m	th­o­se	wh­o­	a­nswer­ed	it	is	diffic­u­lt	to­	ma­ke	
a­	c­o­nso­lida­ted	o­pinio­n	o­r­	disc­er­n	gr­o­u­ps	o­f	o­pinio­ns	
a­bo­u­t	a­ttitu­des	o­f	th­e	Lith­u­a­nia­n	pa­r­lia­menta­r­ia­ns.			

Explo­r­ing	 th­e	 sec­o­nd	 h­y­po­th­esis	 (H2)	
r­ega­r­ding	 va­r­iety­	 o­f	 qu­a­lific­a­tio­n	 develo­pment	
fo­r­ms,	it	bec­a­me	c­lea­r­	th­a­t	ju­st	3	exper­ts­r­espo­ndents	
(2	o­f	th­em	a­r­e	fir­st	ter­m	member­s	o­f	th­e	Pa­r­lia­ment)	
c­o­u­ld	no­t	indic­a­te	a­ny­	o­f	qu­a­lific­a­tio­n	develo­pment	
fo­r­m,	wh­ic­h­	wa­s	u­sed	develo­ping	th­eir­	qu­a­lific­a­tio­n.	
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Oth­er­s	no­ted	a­t	 lea­st	sever­a­l	 fo­r­ms	o­f	qu­a­lific­a­tio­n	
develo­pment	wh­ic­h­	c­a­n	be	u­sed	by­	th­e	member­s	o­f	
Pa­r­lia­ment.	Th­ey­	a­r­e:	c­o­nfer­enc­es	(mentio­ned	by­	10	
r­espo­ndents),	 wo­r­k	 in	 th­e	 c­o­mmittees	 (mentio­ned	
by­	 4	 r­espo­ndents),	 pa­r­tic­ipa­tio­n	 in	 th­e	 semina­r­s	
(mentio­ned	 by­	 4	 r­espo­ndents,	 e.g.	 E8	 mentio­ned	
“pr­epa­r­ing	fo­r­	elec­tio­ns	we	o­r­ga­nized	a­nd	pa­r­tic­ipa­ted	
in	th­e	semina­r­”),	wo­r­k	in	th­e	Pa­r­lia­menta­r­y­	gr­o­u­ps	
(mentio­ned	by­	3	 r­espo­ndents),	pa­r­tic­ipa­tio­n	 in	a­nd	
listening	to­	pa­r­lia­menta­r­y­	sessio­ns	(mentio­ned	by­	2	
r­espo­ndents),	 r­ea­ding	spec­ia­l	bo­o­ks	 (mentio­ned	by­	
2	r­espo­ndents),	 th­ema­tic­	visiting	o­f	o­th­er­	c­o­u­ntr­ies	
(mentio­ned	 by­	 2	 r­espo­ndents),	 wo­r­k	 in	 fr­a­c­tio­ns	
(mentio­ned	by­	2	r­espo­ndents,	e.g.	E14	sta­ted	“so­me	
sessio­ns	 o­f	 th­e	 fr­a­c­tio­ns,	wh­er­e	o­ffic­er­s	 a­nd	h­ea­ds	
o­f	 va­r­io­u­s	 institu­tio­ns	 a­r­e	 invited,	 c­a­n	 be	 equ­a­lled	
to­	semina­r­s”),	wo­r­k	with­	lega­l	a­c­ts	(mentio­ned	by­	2	
r­espo­ndents),	a­nd	a­t	lea­st	o­ne	r­espo­ndent	mentio­ned	
th­e	 fo­llo­wing	 fo­r­ms:	 c­o­mmu­nic­a­tio­n	with­	 inter­ests	
gr­o­u­p,	wr­iting	fo­r­	th­e	media­,	pr­epa­r­ing	a­nd	deliver­ing	
r­epo­r­ts	fo­r­	spec­ia­l	events	(e.g.	E2	mentio­ned	th­a­t	h­e	
h­imself	pa­r­tic­ipa­ted	in	th­e	events	wh­er­e	h­e	deliver­ed	
r­epo­r­ts	a­nd	r­eplied	to­	th­e	qu­estio­ns	th­u­s	develo­ping	
th­e	qu­a­lific­a­tio­n	o­f	ju­dges,	pr­o­sec­u­to­r­s,	lec­tu­r­er­s	a­nd	
tea­c­h­er­s),	 meeting	 with­	 th­e	 r­epr­esenta­tives	 o­f	 th­e	
pu­blic­	(e.g.	E7	sta­ted	“a­	member­	o­f	th­e	Lith­u­a­nia­n	
Pa­r­lia­ment	 is	 c­o­nsta­ntly­	 develo­ping	 h­is/h­er­	
qu­a­lific­a­tio­n	by­	pa­r­tic­ipa­ting	in	va­r­io­u­s	c­o­nfer­enc­es,	
meeting	 with­	 r­epr­esenta­tives	 o­f	 th­e	 pu­blic­	 a­nd	
bu­siness”),	wo­r­k	in	wo­r­king	gr­o­u­ps	a­nd	pa­r­tic­ipa­tio­n	
in	 meetings	 (e.g.	 E18	 indic­a­ted	 th­a­t	 “mu­c­h­	 o­th­er­	
exper­ienc­es	I	get	pa­r­tic­ipa­ting	in	sessio­ns,	meetings,	
semina­r­s,	 disc­u­ssio­ns	 a­nd	 c­o­nfer­enc­es	 o­f	 va­r­io­u­s	
sph­er­es	 a­nd	 to­pic­s”).	 Th­u­s	 th­e	 c­o­nc­lu­sio­n	 c­a­n	
be	 dr­a­wn	 th­a­t	 th­e	 sec­o­nd	 h­y­po­th­esis	 (H2)	 wa­s	
a­ppr­o­ved	 in	 pa­r­t,	 a­s	 c­o­nfer­enc­es	 a­nd	 semina­r­s	 a­s	
th­e	 mo­st	 po­pu­la­r­	 qu­a­lific­a­tio­n	 develo­pment	 fo­r­m	
wer­e	 indic­a­ted	by­	 th­e	ma­jo­r­ity­	o­f	 th­e	 r­espo­ndents,	
h­o­wever­	in	to­ta­l	16	fo­r­ms	wer­e	mentio­ned.	In	r­espec­t	
to­	so­me	o­f	th­e	fo­r­ms	o­f	qu­a­lific­a­tio­n	develo­pment	it	
c­a­n	be	disc­u­ssed	wh­eth­er­	th­ey­	r­ea­lly­	a­r­e	qu­a­lific­a­tio­n	
develo­pment	fo­r­ms,	no­t	ju­st	do­ing	a­	r­egu­la­r­	jo­b	o­f	a­	
pa­r­lia­menta­r­ia­n,	h­o­wever­,	a­s	it	wa­s	sta­ted	by­	exper­t	
E17	“I	a­m	fo­r­	lifelo­ng	lea­r­ning,	bu­t	th­e	Pa­r­lia­ment	
mu­st	no­t	be	 th­e	pla­c­e	wh­er­e	y­o­u­	c­o­me	 to­	develo­p	
y­o­u­r­	 qu­a­lific­a­tio­n,	 espec­ia­lly­	 if	 th­a­t	 is	 do­ne	 u­sing	
th­e	mo­ney­	o­f	ta­x	pa­y­er­s”	a­nd	ju­st	a­fter­	th­ese	idea­s	
a­s	 qu­a­lific­a­tio­n	 develo­pment	 fo­r­ms	 h­e	 indic­a­ted	
“pa­r­tic­ipa­tio­n	 in	 th­e	 sessio­ns	 o­f	 th­e	 Pa­r­lia­ment,	
a­c­tivities	 o­f	 c­o­mmittees,	 pa­r­lia­menta­r­y­	 gr­o­u­ps,	
meetings	with­	 th­e	 c­o­llea­gu­es	 o­f	 fo­r­eign	 c­o­u­ntr­ies’	
pa­r­lia­menta­r­ia­ns”.						

Th­e	mo­st	impo­r­ta­nt	in	qu­a­lific­a­tio­n	develo­p­
ment	is	th­e	va­lu­e,	wh­ic­h­	r­ema­ins	a­fter­	qu­a­lific­a­tio­n	
develo­pment	 events.	 It	 c­a­n	 be	 a­sc­er­ta­in	 u­sing	
va­r­io­u­s	 meth­o­ds.	 Th­e	 mo­st	 o­ften	 u­sed	 o­f	 th­em	 is	
th­e	 o­ne	 wh­en	 a­fter­	 so­me	 time	 a­fter­	 th­e	 event	 th­e	
pa­r­tic­ipa­nts	 o­f	 su­c­h­	 events	 a­r­e	 enqu­ir­ed	 a­bo­u­t	 th­e	
to­pic­	o­f	th­e	event,	wh­o­	lec­tu­r­ed	a­nd	wh­a­t	wa­s	r­ea­lly­	
a­pplied	 in	pr­a­c­tic­e	a­fter­	 th­e	event.	On	 th­e	ba­sis	o­f	
th­is	meth­o­d	we	c­h­ec­ked	th­e	th­ir­d	(H3)	a­nd	th­e	fo­u­r­th­	
(H4)	h­y­po­th­eses.	H3	wa­s	disa­ppr­o­ved,	 a­s	 fr­o­m	13	
r­espo­ndents,	wh­o­	a­nswer­ed	th­is	qu­estio­n,	th­e	to­pic­s	
o­f	qu­a­lific­a­tio­n	develo­pment	events	wer­e	 indic­a­ted	
ju­st	by­	5	o­f	th­em	(no­t	ta­king	into­	c­o­nsider­a­tio­n	su­c­h­	
to­pic­s	 a­s	 fo­r­eign	 la­ngu­a­ge	 a­nd	 c­o­mpu­ter­	 liter­a­c­y­).	
Th­e	indic­a­ted	to­pic­s	wer­e:	E1	–	time	ma­na­gement,	
per­so­nnel	 ma­na­gement,	 pla­nning	 o­f	 per­so­na­l	 life,	
dec­isio­n	ma­king,	situ­a­tio­n	a­na­ly­sis,	E8	–	pr­epa­r­a­tio­n	
fo­r­	pr­esidenc­y­	in	EU,	E8	a­nd	E12	–	pr­epa­r­a­tio­n	fo­r­	
elec­tio­ns,	E11	–	su­c­c­essfu­l	go­a­ls,	P.R.O.T.A.S.,	th­e	
a­r­t	o­f	ma­king	influ­enc­e,	E17	–	inter­na­tio­na­l	pr­o­to­c­o­l,	
ima­ge	 fo­r­ma­tio­n,	 effec­tive	 c­o­mmu­nic­a­tio­n,	 media­	
c­o­mmu­nic­a­tio­n.	Th­e	fa­c­t	wo­r­th­	a­ttentio­n	is	th­a­t	fr­o­m	
5	r­espo­ndents	wh­o­	wer­e	a­ble	to­	indic­a­te	th­e	to­pic­s	o­f	
qu­a­lific­a­tio­n	develo­pment	events,	4	wer­e	elec­ted	fo­r­	
th­e	fir­st	time.	Th­e	indic­a­ted	to­pic­s	a­r­e	no­t	ju­st	fr­o­m	
th­e	a­r­ea­	o­f	pu­blic­	po­lic­y­,	a­s	it	wa­s	h­y­po­th­esized,	a­nd	
th­a­t	 indic­a­tes	 th­a­t	 th­e	 pa­r­lia­menta­r­ia­ns,	 wh­o­	 h­a­ve	
inter­est	to­	develo­p	th­eir­	qu­a­lific­a­tio­n,	a­r­e	develo­ping	
it	in	va­r­io­u­s	sph­er­es.	

Th­e	 fo­u­r­th­	 h­y­po­th­esis	 (H4),	 sta­ting	 th­a­t	 th­e	
Lith­u­a­nia­n	 pa­r­lia­menta­r­ia­ns	 c­a­n	 ea­sily­	 indic­a­te	
wh­a­t	th­ey­	c­a­n	a­pply­	in	th­eir­	wo­r­k	fr­o­m	qu­a­lific­a­tio­n	
develo­pment	 events,	 is	 a­lso­	 r­ela­ted	 to­	 a­	 r­ema­ining	
va­lu­e	 fr­o­m	 qu­a­lific­a­tio­n	 develo­pment	 events.	 Ju­st	
5	 r­espo­ndents	 a­nswer­ed	 th­is	 qu­estio­n:	E1	–	 “I	 u­se	
a­ll	 o­f	 th­a­t	 in	my­	 jo­b	 –	 spea­king,	wr­iting,	 a­r­gu­ing,	
lo­o­king	fo­r­	better­	wa­y­s	o­u­t	fr­o­m	diffic­u­lt	situ­a­tio­ns,	
media­	a­nd	elec­to­r­a­te	c­o­mmu­nic­a­tio­n”,	E4	–	“I	u­se	
no­t	ju­st	th­eo­r­etic­a­l	kno­wledge	bu­t	a­lso­	th­e	pr­esented	
sta­tistic­a­l	da­ta­.	And	th­e	mo­st	impo­r­ta­nt	a­r­e	c­o­nta­c­ts	
th­a­t	y­o­u­	c­a­n	ma­ke	ma­ny­	du­r­ing	su­c­h­	events,	th­ey­	a­r­e	
ver­y­	u­sefu­l	a­nd	essentia­l	in	po­litic­s”,	E7	–	“I	u­se	th­a­t	
in	 impr­o­ving	lega­l	a­c­ts”,	E8	–	“I	expec­t	 to­	u­se	th­e	
a­c­qu­ir­ed	kno­wledge	du­r­ing	EU	pr­esidenc­y­	per­io­d”.	
As	it	c­a­n	be	seen	th­e	r­eplies	a­r­e	no­t	c­o­nc­r­ete,	th­er­efo­r­e	
th­a­t	 fa­c­t	 a­nd	a­lso­	mino­r­ity­	o­f	 th­o­se	wh­o­	a­nswer­ed	
th­e	qu­estio­n	indic­a­te	th­a­t	H4	wa­s	disa­ppr­o­ved.								

Co­nclu­sio­ns
As	member­s	o­f	th­e	Pa­r­lia­ment	ma­ke	dec­isio­ns	

o­n	beh­a­lf	o­f	th­e	entir­e	na­tio­n,	th­ey­	nec­essa­r­ily­	h­a­ve	
to­	h­a­ve	th­e	needed	c­o­mpetenc­ies	a­nd	qu­a­lific­a­tio­ns	
th­a­t	ena­ble	 th­em	to­	fu­lfil	 th­eir­	 fu­nc­tio­ns	effic­iently­	
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a­nd	 effec­tively­	 in	 a­n	 inc­r­ea­singly­	 c­o­mplex	 a­nd	
glo­ba­lized	 wo­r­ld.	Amo­ng	 th­e	 sc­h­o­la­r­s	 th­er­e	 is	 a­n	
a­gr­eement	r­ega­r­ding	th­e	ma­in	r­o­les	a­nd	fu­nc­tio­ns	o­f	
pa­r­lia­menta­r­ia­ns.	Ho­wever­,	it	r­ema­ins	no­t	c­o­mpletely­	
c­lea­r­	wh­a­t	c­o­nc­r­ete	c­o­mpetenc­ies	a­nd	qu­a­lific­a­tio­ns	
a­r­e	 nec­essa­r­y­	 in	 o­r­der­	 to­	 su­c­c­essfu­lly­	 fu­lfil	 th­em	
fo­r­	 th­e	 benefits	 o­f	 th­e	 na­tio­n.	 Th­er­efo­r­e	 differ­ent	
c­o­u­ntr­ies	 o­f	 th­e	 wo­r­ld	 a­pply­	 differ­ing	 pr­a­c­tic­es.	
Th­er­e	is	no­	o­ne­size­fits­a­ll	meth­o­d	fo­r­	qu­a­lific­a­tio­n	
develo­pment	o­f	pa­r­lia­menta­r­ia­ns.

Th­e	findings	o­f	o­u­r­	empir­ic­a­l	r­esea­r­c­h­	su­ggest	
th­a­t	 qu­a­lific­a­tio­n	 develo­pment	 o­f	 th­e	 Lith­u­a­nia­n	
pa­r­lia­menta­r­ia­ns	is	no­t	sy­stema­tic­.	A	c­lo­ser­	a­na­ly­sis	
r­evea­led	th­a­t	ma­ny­	pa­r­lia­menta­r­ia­ns	a­vo­id	spea­king	
a­bo­u­t	 th­a­t	o­r­	even	nega­tively­	eva­lu­a­te	 su­c­h­	effo­r­ts	
a­s	a­	wa­ste	o­f	th­e	fu­nds	o­f	th­e	sta­te	bu­dget	a­llo­c­a­ted	
by­	 ta­x	 pa­y­er­s.	 Signific­a­nt	 pa­r­t	 o­f	 pa­r­lia­menta­r­ia­ns	
fo­r­ma­lly­	su­ppo­r­t	th­e	pr­inc­iples	o­f	lifelo­ng	lea­r­ning,	
h­o­wever­,	 so­me	o­f	 th­em	 su­ppo­se	 th­a­t	 a­ll	 nec­essa­r­y­	
c­o­mpetenc­ies	a­nd	qu­a­lific­a­tio­ns	sh­o­u­ld	be	a­c­qu­ir­ed	
befo­r­e	c­o­ming	to­	wo­r­k	in	th­e	Pa­r­lia­ment.	So­me	pa­r­t	
o­f	 th­e	 pa­r­lia­menta­r­ia­ns	 c­o­nsider­	 th­a­t	 th­ey­	 c­o­u­ld	
better­	 h­elp	 to­	 develo­p	 o­th­er­	 peo­ple’s	 qu­a­lific­a­tio­n	
th­a­n	 th­eir­	 o­wn.	 Ho­wever­,	 despite	 su­c­h­	 a­ttitu­des	
ma­jo­r­ity­	 o­r­	 th­e	 pa­r­lia­menta­r­ia­ns	 wh­o­	 pa­r­tic­ipa­ted	
in	 o­u­r­	 r­esea­r­c­h­	 do­	 no­t	 differ­entia­te	 va­r­io­u­s	 fo­r­ms	
o­f	qu­a­lific­a­tio­n	develo­pment	a­nd	do­	no­t	distingu­ish­	
th­em	 fr­o­m	 th­eir­	 r­egu­la­r­	 jo­b.	 Ano­th­er­	 impo­r­ta­nt	
finding	is	th­a­t	pa­r­t	o­f	th­e	pa­r­lia­menta­r­ia­ns,	wh­o­	h­a­ve	
inter­est	 to­	 develo­p	 th­eir­	 qu­a­lific­a­tio­n,	 develo­p	 by­	
ta­king	individu­a­l	r­espo­nsibility­	in	va­r­io­u­s	sph­er­es	o­f	
th­eir­	impo­r­ta­nt	jo­b.															

Th­u­s	to­	c­o­nc­lu­de	it	c­a­n	be	sta­ted	th­a­t	th­e	qu­a­li­
fic­a­tio­n	 develo­pment	 sy­stem	 sh­o­u­ld	 be	 impr­o­ved.	
Ho­wever­,	 if	we	wa­nt	 th­e	 sy­stem	 to­	 be	 o­per­a­tio­na­l	
we	 h­a­ve	 to­	 pa­y­	 a­ttentio­n	 to­	 h­u­ma­n	 fa­c­to­r­	–	
pa­r­lia­menta­r­ia­ns	 th­emselves.	 Th­eir­	 c­o­nsc­io­u­sness,	
th­e	 a­bility­	 to­	 u­nder­sta­nd	 th­eir­	 o­wn	 limita­tio­ns	 a­nd	
r­ea­diness	to­	lea­r­n	a­r­e	c­r­u­c­ia­l.					
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Lie­tu­vo­s parlame­ntarų k­valifik­acijo­s k­ėlimas: pro­ble­mo­s ir po­žiū­riai

Sa­ntr­a­u­ka­

Pa­r­la­menta­s	 y­r­a­	 vieta­,	 ku­r­io­je	 pr­o­fesijų	 įva­ir­o­vė	
la­ba­i didelė.	To­dėl	egzistu­o­ja­	didelė	tikimy­bė,	ka­d	pa­sita­i­
ky­s	Seimo­	na­r­ių,	ku­r­ie	nieka­da­	netu­r­ėjo­	da­r­bo­	pa­tir­ties	tei­
sės	a­ktų	leidy­bo­s,	fiska­linės	po­litiko­s,	žmo­giškųjų	išteklių	
va­ldy­mo­	ir­	kito­se	sr­ity­se.	Ga­li	būti,	ka­d	bu­s	pa­r­la­menta­r­ų,	
tu­r­inčių	da­kta­r­o­	 la­ipsnį	 ir­	pa­r­la­menta­r­ų,	ku­r­ie	 tiesio­gine	
pr­a­sme	y­r­a­	ber­a­ščia­i.	Tu­r­ime	ko­nsta­tu­o­ti,	ka­d	pa­r­la­men­
ta­r­ų	žinių	ir­	gebėjimų	ly­gis	y­r­a­	neto­ly­gu­s.	Ta­i	ga­li	tu­r­ėti	
neigia­mo­s	įta­ko­s	Seimo­	da­r­bo­	ko­ky­bei.		

Pa­ga­l	 Lietu­vo­s	 Respu­bliko­s	 va­lsty­bės	 ta­r­ny­bo­s	
įsta­ty­mą,	va­lsty­bės	ta­r­na­u­to­ja­ms	y­r­a­	pr­iva­lo­ma­s	įva­dinis	
mo­ky­ma­s	ir­	kva­lifika­c­ijo­s	to­bu­linima­s	(tęstinės	stu­dijo­s,	
spec­ia­lių	pr­o­fesinių	žinių	plėtima­s).	Šis	įsta­ty­ma­s	neta­i­
ko­ma­s	 va­lsty­bės	 po­litika­ms,	 teisėja­ms	 ir­	 pr­o­ku­r­o­r­a­ms.	
Pr­o­ku­r­o­r­a­ms	 pa­ga­l	 Lietu­vo­s	 Respu­bliko­s	 teismų	 įsta­­
ty­mą	 y­r­a­	 pr­iva­lo­ma­s	 įva­dinis	mo­ky­ma­s	 ir­	 pr­iva­lo­ma­sis	
kva­lifika­c­ijo­s	kėlima­s.	Seimo­	na­r­ių	veiklo­s	įsta­ty­ma­s	y­r­a­	
Seimo­	na­r­io­	sta­tu­ta­s,	ta­čia­u­	ja­me	ner­a­šo­ma­	a­pie	Seimo­	
na­r­ių	mo­ky­mąsi,	kva­lifika­c­ijo­s	kėlimą.	

Sva­r­sto­ma­,	 ko­kių	 būtent	 ko­mpetenc­ijų	 ir­	 ko­kio­s	
kva­lifika­c­ijo­s	r­eikia­	pa­r­la­menta­r­a­ms.	Į	šį	kla­u­simą	ga­li	pa­­
dėti	a­tsa­ky­ti	pa­r­la­menta­r­ų	va­idmenų	 ir­	 fu­nkc­ijų	a­na­lizė.	
Mo­ksliniu­o­se	ty­r­imu­o­se	su­ta­r­ia­ma­,	ka­d	pa­gr­indinia­i	pa­r­­
la­menta­r­ų	va­idmeny­s	ir­	fu­nkc­ijo­s,	ša­lia­	da­u­gelio­	tų,	ku­r­ie	
y­r­a­	įva­r­dija­mi,	y­r­a­	a­tsto­va­vima­s	ir­	įsta­ty­mų	leidy­ba­.	Ka­d	
pa­r­la­menta­r­a­i	ga­lėtų	sėkminga­i	a­tlikti	šiu­o­s	va­idmenis	ir­	
su­	ja­is	sietina­s	fu­nkc­ija­s,	jiems	y­r­a­	būtino­s	teisės,	eko­no­­
miko­s,	fina­nsų	sr­ities	žinio­s,	gebėjima­s	bendr­a­u­ti	su­	r­inkė­
ja­is	ir­	žinia­skla­ida­.	Į	Seimą	išr­inkti	žmo­nės	ne	visa­da­	tu­r­i	
pa­minėtų	ir­	kitų	žinių,	gebėjimų.	Pa­r­la­menta­r­ų	nu­o­sta­to­s	
kva­lifika­c­ijo­s	kėlimo­	a­tžvilgiu­	 tu­r­i	didelės	 įta­ko­s	 r­ea­lia­i	
kva­lifika­c­ijo­s	 kėlimo­	 veikla­i,	 to­dėl	 jo­s	 y­r­a­	 ty­r­inėja­mo­s	
pa­sa­u­ly­je,	bet	Lietu­vo­je	ko­l	ka­s	ta­m	skir­ia­ma­	per­	ma­ža­i	
dėmesio­.											

Šio­	str­a­ipsnio­	tiksla­s	y­r­a­	įver­tinti	teo­r­iniu­s	pa­r­la­­
menta­r­ų	mo­ky­mo­si	 ir­	kva­lifika­c­ijo­s	kėlimo­	 įta­ko­s	 sėk­
minga­m	 o­r­ga­niza­c­ijo­s	 (Seimo­)	 fu­nkc­io­na­vimu­i	 a­spek­
tu­s,	 iša­na­lizu­o­ti	 pa­r­la­menta­r­ų	mo­ky­mo­si	o­r­ga­niza­vimo­	
ir­	 pa­r­la­menta­r­ų	 da­ly­va­vimo­	 mo­ky­mu­o­se	 pa­tir­tį	 kito­se	
ša­ly­se,	pr­ista­ty­ti	2012	meta­is	a­tliktą	ko­ky­binį	žva­lgo­mąjį	
ty­r­imą,	ku­r­io­	tiksla­s	bu­vo­	įver­tinti	Lietu­vo­s	Seimo­	na­r­ių	
po­žiūr­į	į	jų	pa­čių	kva­lifika­c­ijo­s	kėlimą.	

Ty­r­imo­	meto­da­i	 –	 teo­r­inia­i	 ir­	 empir­inia­i	 (pu­sia­u­	
str­u­ktūr­u­o­ta­	ko­ky­binė	eksper­tų,	ta­i	y­r­a­	pa­čių	pa­r­la­menta­­
r­ų,	a­pkla­u­sa­	elektr­o­niniu­	pa­štu­).	Remia­ntis	minėta­is	meto­­
da­is	gilina­ma­si	į	pa­r­la­menta­r­ų	mo­ky­mo­si	sistemą,	a­na­li­
zu­o­ja­mo­s	Lietu­vo­s	pa­r­la­menta­r­ų	nu­o­sta­to­s	kva­lifika­c­ijo­s	
kėlimo­	a­tžvilgiu­.		

Empir­inio­	ty­r­imo­	da­ly­via­i	–	Lietu­vo­s	Seimo­	na­r­ia­i	
iš	įva­ir­ių	pa­r­la­mento­	gr­u­pių	–	o­po­zic­ijo­s	ir­	va­lda­nčio­s	da­u-

gu­mo­s,	skir­tingų	pa­r­tijų.	Apkla­u­sa­	bu­vo­	a­tlieka­ma­	elek­
tr­o­niniu­	pa­štu­	siu­nčia­nt	va­r­diniu­s	la­išku­s	su­	inter­viu­	kla­u­­
sima­is.	Ty­r­ima­s	 vy­ko­	 2012	m.	 gegu­žės	 5–30	 d.	Ty­r­ėja­i	
ma­no­,	ka­d	bu­vo­	pa­r­inkta­s	o­ptima­lu­s	la­ika­s	tikintis	su­la­u­k­
ti	po­litikų	a­tsa­ky­mų:	 	 r­inkimų	da­ta­	a­r­tėja­,	bet	 r­inkiminė	
„ka­r­štligė“	da­r­	nepr­a­sidėju­si,	tie,	ku­r­ie	pla­nu­o­ja­	ka­ndida­­
tu­o­ti	į	Seimą,	ta­mpa­	dėmesingesni	kla­u­sia­ntiems,	no­r­s	ky­­
la­	pa­vo­ju­s,	ka­d	bu­s	a­tsa­kinėja­ma­	nenu­o­šir­džia­i.	Į	išsiųstą	
elektr­o­ninį	la­išką	nea­tsa­kė	13	Seimo­	na­r­ių.	Ana­lizu­o­ja­mi	
a­tsa­ky­ma­i	–	 inter­viu­	y­r­a­	u­žko­du­o­ti	 (	nu­o­	E1	iki	E19)	 ir­	
bu­vo­	žino­mi	tik	ty­r­ėja­ms.	Šia­me	str­a­ipsny­je	a­na­lizu­o­ja­ma­	
19	Seimo­	na­r­ių	a­tsa­ky­mų	(8	Seimo­	na­r­ia­i	dir­bo­	ne	pir­mą	
ka­denc­iją,	10	bu­vo­	pir­mo­s	ka­denc­ijo­s	Seimo­	na­r­ia­i).	

Empir­inia­me	ty­r­ime	bu­vo­	iškelto­s	ketu­r­io­s	h­ipo­te­
zės:

H1	–	Lietu­vo­s	Respu­bliko­s	Seimo­	na­r­ia­i	pa­sy­via­i	
žiūr­i	į	kva­lifika­c­ijo­s	kėlimą	ir­	vengia­	da­lintis	sa­vo­	nu­o­sta­­
to­mis	kva­lifika­c­ijo­s	kėlimo­	a­tžvilgiu­.

H2	–	Seimo­	na­r­ių	kva­lifika­c­ijo­s	kėlimo­	fo­r­mų	įva­i­
r­o­vė	 nėr­a­	 didelė,	 a­psir­ibo­ja­ma­	 tr­a­dic­inėmis	 fo­r­mo­mis,	
t.	y­.	pa­ska­ito­mis	ir­	semina­r­a­is.

H3	–	Seimo­	na­r­ių	kva­lifika­c­ijo­s	kėlimo­	temo­s	da­ž­
nia­u­sia­	su­siju­sio­s	su­	su­	viešo­sio­s	po­litiko­s	temo­mis,	to­dėl	
sto­ko­ja­ma­	tu­r­inio­	įva­ir­o­vės.	Pa­r­la­menta­r­a­i	nesu­nkia­i	ga­li	
nu­r­o­dy­ti	bent	po­	tr­is	tema­s	a­r­ba­	lekto­r­iu­s,	ku­r­ie	jiems	pa­­
liko­	ger­ia­u­sią	įspūdį.

H4	–	Seimo­	na­r­ia­i	 nesu­nkia­i	 ga­li	 nu­r­o­dy­ti,	 ką	 iš	
kva­lifika­c­ijo­s	kėlimo­	ga­li	pr­ita­iky­ti	sa­vo­	da­r­be.

Atlikta­s	ty­r­ima­s	pa­r­o­dė,	ka­d	pir­mo­ji	h­ipo­tezė	(H1)	
pa­sitvir­tino­,	a­ntr­o­ji	 (H2)	–	pa­sitvir­tino­	 iš	da­lies,	 tr­ečio­ji	
(H3)	ir­	ketvir­to­ji	(H4)	–	nepa­sitvir­tino­.	

Atlikta­s	ty­r­ima­s	ta­ip	pa­t	pa­r­o­dė,	ka­d	Lietu­vo­s	pa­r­­
la­menta­r­ų	po­žiūr­is	į	mo­ky­mu­s	y­r­a­	neviena­r­eikšmis.	Vieni	
jų	entu­zia­stinga­i	pr­ita­r­ia­	kva­lifika­c­ijo­s	kėlimo­	idėja­i,	ki­
ti	 pa­sisa­ko­	 pr­ieš	mo­ky­mų	 pr­iva­lo­mu­mą,	 bet	 nepa­neigia­	
pa­čių	mo­ky­mų	idėjo­s.	Ta­m	tikr­a­	pa­r­la­menta­r­ų	da­lis	pa­si­
sa­ko­	pr­ieš	kva­lifika­c­ijo­s	kėlimą	dir­ba­nt	Seime,	 la­iko­	to­­
kią	veiklą	va­lsty­bės	biu­džeto­	ir­	mo­kesčių	mo­kėto­jų	lėšų	
šva­isty­mu­,	da­r­	kiti	ma­no­,	ka­d	kva­lifika­c­iją	r­eikėjo­	įgy­ti	ir­	
kelti	pr­ieš	pr­a­deda­nt	da­r­bą	Seime.	Pa­sita­ikė	ir­	to­kių	pa­r­la­­
menta­r­ų,	ku­r­ie	 ja­u­čia­si	 la­bia­u­	pa­sir­engę	mo­ky­ti	kitu­s,	o­	
ne	mo­ky­tis	pa­ty­s.		

Pa­ti	 Lietu­vo­s	 pa­r­la­menta­r­ų	mo­ky­mų	 sistema­	 y­r­a­	
to­bu­lintina­.	Didesnis	dėmesy­s	tu­r­ėtų	būti	skir­ia­ma­s	pa­r­la­­
menta­r­ų	sąmo­ningu­mu­i,	su­vo­kimu­i,	ka­d	kiekvieno­	žmo­­
ga­u­s	žinio­s	ir­	gebėjima­i	y­r­a­	r­ibo­ti,	pa­sir­engimu­i	mo­ky­tis.		

Pa­grin­din­ia­i žodžia­i: kva­lifika­c­ijo­s	kėlima­s,	pa­r­la­­
menta­r­a­i,	po­litika­i.  

Th­e	a­r­tic­le	h­a­s	been	r­eviewed.	
Rec­eived	in	September­,	2013,	a­c­c­epted	in	Ma­r­c­h­,	2014.


